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	Reference No.

	
	
	

CCA/02/26








CHILD COURT ADVOCATE -WATERFORD












Please send completed application form to:

Email: hr@childhood-matters.ie 
Post: Childhood Matters, Blackrock, Cork City, T12CRAO
Closing Date: 12pm Monday 2nd of March, 2026


 
Childhood Matters is an Equal Opportunity Employer

All documentation received by Childhood Matters will be processed in accordance with the Data Protection Acts, 1988 and 2003 and General Data Protection Regulation (GDPR; 2018). The information will only be used by Childhood Matters in the processing of job applications and for ongoing administrative purposes with job candidates







PERSONAL DETAILS

	Title (Mr/Mrs/Ms etc)

	Surname
	Forename(s) (Please underline name by which you are known)

	

	
	


	Address
	Mobile Tel No
	E-Mail Address

	
	




	





EDUCATION & QUALIFICATIONS

 Further and Higher Education.

	From
	To
	Type of School/College/University attended
	Subject
	Qualification Obtained

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	



	
	
	
	



	



	





	Membership of Professional institutions/associations
If qualifications were obtained abroad, details pertaining to qualification recognition/chartership


	














CAREER HISTORY

Please outline your career to date beginning with the most recent.

	Name of Current Employer 
	 Job Title
	Dates: (Month and Year)
From-To

	




	


	



	Principal Duties of Post(s) Held 

	












	Name of Current Employer 
	 Job Title
	Dates: (Month and Year)
From-To

	







	
	

	
Principal Duties of Post(s) Held 

	








	Name of Current Employer 
	 Job Title
	Dates: (Month and Year)
From-To

	





	
	

	Principal Duties of Post(s) Held 

	









	Name of Current Employer 
	 Job Title
	Dates: (Month and Year)
From-To

	



	
	

	Principal Duties of Post(s) Held 

	









Please provide details of any other employment by continuing on a separate sheet if necessary











SELECTION CRITERIA

In the following sections please state how you meet the particular experience, qualifications, understanding, knowledge and qualities sought, giving examples and specifying dates as appropriate. Please refer to Job Description & Person Specification

	1. Essential Criteria

Significant experience working with children in complex, sensitive, or high-conflict contexts


	




	2. Essential Criteria

A strong understanding of child development, children’s rights, and trauma-informed practice


	





	3. Essential Criteria

Excellent communication skills with children across a range of ages and developmental stages



	







	4. Essential Criteria

The ability to work independently, exercise sound professional judgement, and manage emotionally demanding work


	






	5. Essential Criteria

High standards of professionalism, discretion, and ethical practice

                  

	
				







	6. Desirable Criteria

Experience of court-related, legal, or court-adjacent work and knowledge of family law processes or systems impacting children


	








	7. Desirable Criteria

Strong written skills and experience preparing professional reports or materials

	







	8. Desirable Criteria

Familiarity with rights-based participation models (e.g. Lundy Model)


	







Other Relevant Information
Include any other information, which you believe is relevant to your application for this post

	












Referees

Please supply details of three referees, both of whom should have knowledge of your work(one reference must be from your most recent employer) – we will not take up references without your prior permission and until a job offer has been accepted.

	Name: 

	Name:   
	Name:   

	Position
	Position:   
	Position:   

	Address: 


	Address: 

	Address: 


	Tel No:  

	Tel No:   
	Tel No:   

	Nature of Relationship: 

	Nature of Relationship: 

	Nature of Relationship: 



	Email address: 


	Email address: 
	Email address:



Interview Arrangements

	Please give details of any special arrangements required at interview





Additional Information

	Length of Notice required for commencing post 

	





	Declaration

	
I declare that to the best of my knowledge the information given on this form is correct and can be treated as part of any subsequent terms of engagement.  Failure to disclose information or deliberately providing false information may result in any subsequent appointment being withdrawn. 


	Signature:

	Date:








WARNING:  Any candidate found to have knowingly given false information, or to have wilfully suppressed any material fact will be liable to disqualification, or if appointed, to dismissal.
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